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POLICY AGAINST DISCRIMINATION, HARASSMENT AND SEXUAL 
HARASSMENT 
 
It is the policy of Ogden Preparatory Academy (the "School") not to discriminate on the bases of 
sex, race, national origin, creed, religion, age, marital status, or disability, in its educational 
programs, activities, or employment policies as required by Title VI of the Civil Rights Act of 
1964, Title IX of the Education Amendments of 1972, Title II of the Americans with Disabilities 
Act of 1990, and Section 504 of the Rehabilitation Act of 1973. The policy against 
non-discrimination applies in all aspects of the School's programs and activities, including but 
not limited to admissions and the administration of discipline. 
It shall be a violation of this policy for any student or employee of the School to harass a student 
or employee through conduct or communication in any form as defined by this policy or to 
retaliate against any individual for filing, receiving, investigating, or providing information 
concerning any complaint alleging violation of a federal civil rights law under this policy. 
This policy will be posted on the School's website and distributed as part of the annual online 
registration process.  
 
TITLE VI OF THE CIVIL RIGHTS ACT OF 1964 
 
Title VI of the Civil Rights Act of 1964 is a federal law that prohibits discrimination on the bases 
of race, color, or national origin. In compliance with Title VI, the School prohibits all 
discriminatory practices, including but not limited to the following: 

1. Preventing a person from enrolling in a school, class, or extracurricular school activity 
based on race, color, or national origin. 

2. Arbitrarily placing a student in a school or class with the intent of separating the student 
from the general population of students because of the student's race, color, or national 
origin.  

3. Setting higher standards or requirements as a prerequisite before allowing minorities to 
enroll in a school, class, or activity. 

4. Unequally applying disciplinary action based on a student's race, color, or national origin. 
5. Failing to provide the necessary language assistance to allow limited English proficient 

students the same opportunity to learn as English proficient students.  
6. Administering tests or other evaluative measures, which by design or by grading do not 

allow minority students the same opportunity to present a true measure of their abilities. 

 



 

7. Providing advice or guidance to minority with the intent to direct minority students away 
from schools, classes, or educational activities based on their race, color, or national 
origin. 

8. Providing instructional and related services to minority students that are inferior to those 
provided to non-minority students. 
 
 

TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 
 
Title IX of the Education Amendments of 1972 is a federal law that prohibits discrimination on 
the basis of sex in providing educational programs and services. 
It is policy of the School not to discriminate against any student, employee, or applicant on the 
basis of sex. The School will ensure that no student will be excluded from participating in or 
having access to any course offerings, students athletics, or other school resources based on 
unlawful discrimination. The School will take all necessary steps to ensure that each employee's 
work environment is free of unlawful discrimination based on sex. No employee of the School, 
including any person representing the School, shall intimidate, threaten, harass, coerce, 
discriminate against, or commit or seek reprisal against anyone who participates in any aspect of 
the discrimination complaint process associated with this policy. 
 
TITLE II OF THE AMERICANS WITH DISABILITIES ACT AND SECTION 504 OF 
THE REHABILITATION ACT OF 1973 
 
Title II of the Americans with Disabilities Act and Section 504 of the Rehabilitation Act of 1973 
are federal laws that prohibit discrimination on the basis of disability. The School does not 
discriminate on the basis of disability in admission or access to, or treatment or employment in, 
its programs and activities. Because of the affirmative obligation under Section 504 to provide a 
free appropriate public education as well as to avoid harassment and discrimination based on 
disability, the School principal may establish additional procedures regarding issues related to 
compliance with Section 504. 
 
COMPLAINT PROCEDURES 
 
Any person who believes he or she has been the victim of discrimination, harassment or sexual 
harassment by another student or an employee of the School, or any third person with knowledge 
of conduct that may constitute discrimination, harassment or sexual harassment should 
immediately report the alleged acts to the School principal. 
If the complaint is against the School principal, the complaint should be submitted to the 
president of the School's Board of Directors. 
The School is committed to investigating all complaints of discrimination or harassment under 
federal civil rights laws and will take action to stop any harassment or discrimination that is 
discovered. 
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The Principal will establish a process for handling complaints alleging harassment or 
discrimination under federal civil rights laws that complies with applicable legal requirements. 
Any complaints related to the School's lunch program will be reported to the Utah State Office of 
Education, Child Nutrition Programs. 
 
COMPLIANCE OFFICER 
 
The School principal is designated the compliance officer for all federal civil rights matters 
under any of the foregoing federal laws and shall coordinate the School's efforts to comply with 
federal civil rights laws. Any questions concerning this policy should be directed to the School's 
principal. 
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Legal References 
Title VI of the Civil Rights Act of 1964 
Title IX of the Education Amendments of 1972 
Title II of the Americans with Disabilities Act of 1990 
Section 504 of the Rehabilitation Act of 1973 
 
 

 

7.10.POL Civil Rights Policy 

Effective/Revision Date:  02/23/2017  Page 3 of 3 

 


